Title:





Migrant Para Educator

Qualifications:



1.   High School Diploma or GED

2. Such additional qualifications as the 

Superintendent or Board may find appropriate and acceptable.

Reports to:




Migrant Coordinator

Job Duties / Responsibilities:

1.  Is the recognized link between the child 

     and the family; teachers, principals,   

     school district administrators; school 

     programs and resources; local 

     community agencies and organizations; 

     local, state, and federal resources.

2. Work in classrooms / schools to provide instructional assistance to the students.

3. Collaborate with teachers to ensure academic success of migrant students.

4. Monitor grades, academic achievement, attendance, and behavior on all students.

5. To serve as an advocate to resolve issues that arise either directly or through referral and follow-up.

6. Make at least one initial home visit to:  meet with parents/guardians; assess the home environment; determine needs of other children who may reside in the home; seek the involvement of parents/guardians in their child’s education through modeling, coaching, and placement of appropriate educational or training materials in the home.

7. Make other home visits and/or parent contacts as needs or requests by others might indicate.

8. Make use of all other school and community resources for health, social, and other identified needs through appropriate referral and follow-up.

9. Continually seek and participate in appropriate professional development and training opportunities to enhance existing skills and to learn new skills for the job.

10. Maintain a log of activities to document services provided for migrant children and families.

11. Assist in compiling and maintain data for completing a needs assessment of the program and for reports needed by the district supervisor, and regional program coordinator (see Migrant Education Reports).

12. Strongly encourage all migrant children to participate in summer and/or intersession instruction and enrichment activities.

13. Keep an accurate weekly calendar of migrant activities, days worked, etc., turn in to immediate supervisor.

14. All other duties assigned by immediate supervisor or superintendent.

Terms of Service:



200 days per year, 7 hours per day

Evaluations:




Migrant Coordinator

